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CAN  
CAMPAIGNERS STOP 
CLIMATE CHANGE?       
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WILL BANKERS HELP 
CREATE JOBS?       



WILL POLITICIANS 
BRING PEACE TO 
THE MIDDLE EAST? 
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“Limiting Climate 
Change” 

“Supporting Local 
Economic Growth” 
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“Being More 
Energy Efficient” 

“Maintaining Public 
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Seven Transformations 
of Leadership

 

by David Rooke and William R. Torbert

 

Leaders are made, not born, 
and how they develop is 
critical for organizational 
change.
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§  open minded NOT single minded 

§  feeling & thinking 

§  see the big & small picture 

§  vulnerable & courageous 

§  passionately detached 
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An Invisible Revolution

Figure 6: Informative and Transformative Learning19 

(A)
INFORMATIVE LEARNING:

CHANGES IN WHAT WE KNOW

(B)
TRANSFORMATIVE LEARNING:
CHANGES IN HOW WE KNOW
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  Thanks... “

rwilson@osca.co  
@richwi1son 
www.osca.co 


